Notice of Prevailing Wage Requirements

Purpose of this notice
This notice is provided to make you aware of requirements associated with prevailing wage law, per Minnesota Statutes 177.41 to 177.44 and corresponding Minnesota Rules 5200.1000 to 5200.1120. Work on this project is subject to the prevailing wages as established by the Minnesota Department of Labor and Industry (DLI). Specifically, all contractors and subcontractors must pay all laborers and mechanics the established prevailing wages for work performed towards the contract. Failure to comply with the aforementioned may result in civil or criminal penalties.
What is required of you
· Any bid requests or requests for proposals to hire a contractor for construction of this project must state that the project is subject to prevailing wage to ensure that incoming bids have factored prevailing wage rates into their submittal.
· When a contract is established with a contractor for construction of this project, the contract must:
· Communicate the prevailing wage rates, prevailing hours of labor, and hourly basic rates of pay for the project by stating that the “current Select the construction type prevailing wage rates of Enter the county name County must be paid, which can be found on the DLI website: https://www.dli.mn.gov/prevailing-wage”. The following guidance document can be used to determine the appropriate labor code for different restoration and conservation work: https://www.dli.mn.gov/sites/default/files/pdf/PW_Job_Class_Code_Guidance_Grant_Recipients_and%20Contractors.pdf.
· Include the following language: “Pursuant to Minnesota Statutes 177.41 to 177.44 and corresponding Minnesota Rules 5200.1000 to 5200.1120, this contract is subject to the prevailing wages as established by the Minnesota Department of Labor and Industry. Specifically, all contractors and subcontractors must pay all laborers and mechanics the established prevailing wages for work performed under the contract. Failure to comply with the aforementioned may result in civil or criminal penalties.”
· Require any contractor on the project to provide certified payroll and statement of compliance forms to you no more than 14 days after the end of each pay period while working on the project. These forms need to be retained by you for a minimum of three years after final payments are made on the project. Instructions and a copy of these forms can be found here: https://www.dli.mn.gov/sites/default/files/pdf/pw_certified_payroll_form.pdf.
· Any labor provided by you as the landowner or authorized agent towards construction of this project must be valued to comply with prevailing wage rates for the work being performed.
Consequences of not complying with prevailing wage
Complaints regarding potential violations of prevailing wage law are directed to DLI who will determine if the complaint warrants further investigation. When DLI determines that an employer has been paying less than the prevailing wage, DLI requires the employer to pay back-wages to the worker to make up the difference. DLI can also require the employer to pay penalties for failure to comply with the prevailing wage law.
Contact information
If you have questions or need assistance in complying with prevailing wage requirements, please contact:

Enter the Staff Name
Enter the Organization Name
Enter the Organization Address 
Enter the Organization Address
Enter the Phone Number 
Enter the Email Address 
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Landowner or Authorized Agent Signature


